
EVERY WORKPLACE HAS DIFFERENT 
NEEDS AND OPPORTUNITIES TO 
ENCOURAGE WALKING - THERE IS  
NO ‘ONE SIZE FITS ALL’ APPROACH. 
Our experts work directly together with employers to find the 
most appropriate policies and actions to establish a walking 
culture in their workplace. Part of our initial consultation, usually 
at the outset of the initiative, is a site visit and discussion with the 
responsible people or teams in your company. This helps us to 
prepare a bespoke report that identifies the most appropriate and 
cost-effective activities to get your staff walking. Consideration 
will be given to your existing wellbeing and travel policies, 
organisational structure, local needs and budget.

NHS physical activity guidelines for adults 
recommend a minimum of 150 minutes’  
moderate activity each week and strength 
exercises on two or more days a week.
Source: nhsinform.scot/healthy-living/keeping-active/guidelines
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WORKPLACE  
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ENCOURAGING STAFF TO WALK MORE 
MAY BE DIFFICULT IF YOUR OFFICE’S 
SURROUNDING AREA IS UNATTRACTIVE 
OR UNSAFE FOR WALKING. 
Living Streets has a strong history of making streets fitter for 
walking. One of our experts will take a group of staff members 
(or Walking Champions – see our training offer) on a local walk 
from the office to identify and highlight areas for improvement 
and opportunities to promote walking, such as signage. This 
may be particularly appropriate if you own, or rent land and 
open space around your workplace site. We will then deliver a 
bespoke report that will outline potential improvements to the 
walking environment. Lead time from brief to report delivery is 
approximately six weeks.

CASE STUDY 

MUSEUM OF THE ROYAL NAVY HARTLEPOOL
Although located opposite a train station, most visitors and staff 
avoided arriving to the Museum of the Royal Navy Hartlepool 
by train, saying the route would be dangerous and unpleasant. 
Based on a consultation with their team and a subsequent 
workplace audit, we identified several infrastructure problems, 
including a lack of signalised pedestrian crossings, excessive 
traffic volume and speed, and unclear signposting. 

Our expert team recommended different solutions to the local 
council, including a safe and step-free route from the train station 
to the museum, for which the council is currently implementing 
wayfinding provision. “Once our suggestions have been 
implemented, we anticipate more people will be able to 
access the Museum by train and public transport and explore 
the nearby area by foot.”
Cynthia Games, Project Coordinator, Living Streets
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